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2024/12/31

Al el Ay G BEEIN] #

25 951.000 ETISALCOM BAHRAIN 1
B co

21 000.000 GOLDEN HORIZON 1
' MEDICAL EST

46,951.000 bl Sl il £ gara
1l

sAlSle iy e ) sty #

52 711.690 BAHRAIN PHARMACY & 1
' GENERAL STORE
690,888.000 CIGALAH PHARMACY 2

646.492.780 WAEL PHARMACY CO. 3
’ W.LL

50 479.920 YOUSUF MAHMOOD 4
’ HUSSAIN & BAHRAIN
PHARMACY

1,449,572.390 :(..2) ¢ e

1,449,572.390 Ll clw il £ gana
il

o
A e s e i) sty #
118,622.721 COMPUTER WORLD 1
118,622.721 il Gl 51  gane
1l
s Al e o S Y plaal) #

90.000.000 ALPHA FIRE SERVICES = 1
' co
750,000,000 JAHECON W.L.L 1

720.720.000 MODERN MECHANICAL = 1
' ELECTRICAL AND
TRANSPORT W.L.L.

157,410.000 STAR GROUP 1
' COMPANY S.P.C

1,718,130.000 Jlually clom sl £ gaza
1l

1Al 2024/12/01 s

gl

Syl el laaall
il

il 3l g cleaal)
BECE

gl

Colamdll g 3 gl

gl

) jall 5 cleadll
Yy

gl
Slasal 5 o gl
ol iy g cilelasy)
Luigl)

Glaadl 5 o sall

i) g ey

L)

£ sagall

il s Calg)l cileas g
3 )‘"‘a-"‘l il ‘\-‘*“-‘l )

i gal o il g latiul
e

£ 3a5al

Aol de gane ¢l d

£ sagall

DYNATRACE ki ¢l a4

£ sasal

g5

ot

Baad

g5

Hilic

U Al gl gl

Aailial) g8 #
TB/30390/2021 1
TB/33078/2022 2

daall u.b\ll adaal)

L) o, 2
TB/37139/2024 1

Sl Cpalill Aalall Aiggl

g5

g5t

el ciliiial 3y pal) dalaif Ailpa Aailie

gl clingd dda)l sl

gl cilaid sbaall g jlga Jlaiinl dailie

il )| (il st ai
el 5 gl ) Ll
Ael) Al Al ) iy

il

Aailial) g8 #

TB/37450/2024 1

Al 1t dalad) diggll
ALailial) pd #

RFP/GSA/012/2024 1

RFP/GSA/011/2024 2

RFP/GSA/010/2024 3

RFP/GSA/008/2024 4
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S sSiy

s Al aMas oAy b AN Ul # Ul £ 3aall £l dailial) b, #
a1 FAKHROO IT 1 handls o5l PURCHASE OF sl RFP/BE/2024/15 1
140,850.000 - VicES COMPUTING DEVICES
(DESKTOP AND
LAPTOPS) AND

PERIPHERALS
INCLUDING WARRANTY
AND HARDWARE
MAINTENANCE

SUPPORT
1.500.000.000 ALMOAYYED 1 haall g 3l gall AMAZON WEB ol TB/32524/2022 2
R COMPUTERS MIDDLE SERVICES & SUPPLY OF s
EAST SPC PROFESSIONAL
SERVICES
gl yall 5 cilaaall APANEL OF FOUR  &uailic TB/33079/2022 3
USD 1,700,000.000 642,600.000* VINSON & Ll B e
ELKINS Y INTERNATIONAL LAW
FIRMS
USD 800,000.000 302,400.000* HOLMAN 2
FENWICK
WILLAN
945,000 :(..3) & sendl
+ ALLEN & OVERY = 1 <ahul all g cilaadl) A PANEL OF FOUR el TB/33079/2022 4
USD 509,278.000- -192,507.084 o INTERNATIONAL LAW s s
)L"‘"“ 3
FIRMS
. FRESHFIELDS 1 Sl cilesal) A PANEL OF FOUR g% TB/33079/2022 5
usD -|-280,384.309 ) INTERNATIONAL LAW s s
741,757.430 Jeiia¥ly
' FIRMS
2l el 5 aasl) A PANEL OF FOUR A TB/33079/2022 6
USD 196,562.000- -74,300.436* LATHAM & 1 =R .
WATKINS LLP iy INTERNATIONAL LAW (5
FIRMS
« LINKLATERS 1 Gl all g cileadd) A PANEL OF FOUR el TB/33079/2022 7
USD 28,053.230- -10,604.121 o INTERNATIONAL LAW s s
)L‘-““‘ g
FIRMS
. WHITE & CASE | 1 <yl all s cileadll A PANEL OF FOUR B TB/33079/2022 8
USD 565,052.680 213,589.913 ) INTERNATIONAL LAW s
)L‘““' g
FIRMS
gl yall 5 cilaaall A PANEL OF FOUR % TB/33079/2022 9
USD 1,402,541.660 530,160.747* CLIFFORD 1 SRS .
CHANCE Sty INTERNATIONAL LAW s
FIRMS
+ ASHURST LLP 1 Sl el cileasld) A PANEL OF FOUR ol TB/33079/2022 10
USD 729,055.470 275,582.968 o INTERNATIONAL LAW s
)L"‘""“ 3
FIRMS
7,047,487.679 Uisaly lyus ) § 3430
g
FUY 5 LA gy
A s Ay AN Ul # ) £ 3agall gl dalial) b, #
1 EVERON TRADING 1 Pl SUPPLY OF WALNUT = 4ailis TP-1227-2024 1
07,443,800 K IOES WL SHELL FILTER MEDIA
BAHRAIN WORKSHOP 1 Lol SUPPLY OF ailia TP-1212-2024 2
99,856.000 3 FLOWSERVE SPARES
USD  4.000.000.000 1.512.000.000* SCHLUMBERGER 1 Ll Supply of Sucker Rods )A‘m TP-615-2020 3
— — OVERSEAS S.A S
3,739,097.700 AHMED MANSOOR 1 Clelisy) Al Juee Y15 A5l ilpaal) | diailie TP-1149-2023 4
' LAALI Aguaigll el LY
3.712,687.930 RAMSIS ENGINEERING 2
3,736,343.670 RAFFA CONSTRUCTION | 3
& MAINTENANCE CO
11,189,029.300 :(..) & seadll
ENERFLEX MIDDLE 1 L) PROVISION OF GAS ad RFP/Tatweer/33/2017 5
1,196,057.600 COMPRESSION

SERVICES PHASE 5
AND 6



223.271.000 AL HOTY ANALYTICAL
' SERVICES

16,430.339 ABDULLA ALRAYES &
SONS

8952 416.980 CHAMPIONX MIDDLE
R EAST SERVICES LLC

317.301.000 EVERON TRADING
AND SERVICES WLL

USD 8,000,000.000 3,024,000.000% TENARIS
GLOBAL

SERVICES

USD 20,000,000.000 7,560,000.000* TIANJIN PIPE
CORPORATION

(MIDDLE EAST)
LIMITED

USD 14,000,000.000 5,292,000.000* VALLOUREC
MIDDLE EAST

USD 8,000,000.000 3,024,000.000* MARUBENI -
ITOCHU

TUBULARS
ASIA PTE

1.049.838.000 ALMOAYYED AIR
T CONDITIONING W.L.L

43,563,644.019 Ll Gl i) ¢ saza
i)

Al edle s S pUaml)

51,362.000 GRAHAM CORPORATION

113,256.000 HSB SOLOMON
: ASSOCIATES LLC

128,086.000 FBM HUDSON
ITALIANA S.P.A.

58.506.000 ANDALUS WATER
PURIFICATION PLANT

100,926.350 FINE FOODS

10.000.000 SOLIDARITY BAHRAIN -
' AL AHLIA INSURANCE
CO (SOLIDARITY)

340.125.000 TECHNIP STONE &
' WEBSTER PROCESS
TECHNOLOGY

USD 8,989,635.000 3,398,082.030* TECHNIP STONE 1

& WEBSTER

1 a5 3l pall

1 il 3all g cileaal)
el g

1 Laail)

Laatl)

Laal)

-

Laadl)

-

Laail)

a3l 5 ilasll
Sl

# gUnﬂ\

1 Canadl g 35l

1 ol all 5 cilaaal)
il

1 Chaadl g 3yl

Laal)

a5 35l

il 3all 5 cileaald)
i)

1 Clasall 5 3 gall

a5 3l pall
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PROVISION OF WATER
WELLS DRILLING AND
MAINTENANCE
SERVICES

Provision of Storekeeper
Specialist Services

Provision of Rod Service
Rig and Associated
Services

SUPPLY OF LINE PIPE

SUPPLY OF OIL
COUNTRY TUBULAR
GOODS MATERIALS

(OCTG)

SUPPLY OF OIL

COUNTRY TUBULAR

GOODS MATERIALS
(OCTG)

SUPPLY OF OIL

COUNTRY TUBULAR

GOODS MATERIALS
(OCTG)

SUPPLY OF OIL

COUNTRY TUBULAR

GOODS MATERIALS
(OCTG)

ol sell G5 ilm Cllara i

£ sasall

SUPPLY OF NOZZLE
ASSEMPLY OF 1ST
STAGE BOOSTER
EJECTOR 70V7010 AND
NOZZLE OF 2ND STAGE
EJECTOR 70V7012 FOR
2025 6VDU DECOKING
SHUTDOWN

REFINERY FUEL
PERFORMANCE
PARTICIPATION

FERRULES FOR
PROCESS GAS BOILER
76E7601 FOR 2H2
SHUTDOWN 2025

PURCHASE OF SWEET
WATER (NON-
DRINKING) TO FILL THE
FIREFIGHTING SYSTEM

SUPPLY OF FOOD
INGREDIENTS FOR
BAPCO CLUB &
REFINERY CANTEEN

DIRECTORS &
OFFICERS LIABALITY
INSURANCE

FABRICATION,
INSPECTION, TESTING
AND SUPPLY OF NEW

REFORMER OUTLET

PIGTAILS FOR

HYDROGEN PLANT

REPLACEMENT OF
MAJOR COMPONENTS
OF 2H2 PLANT

g5

Hailia

Hailia

iailia

Laad

Aailia

TP-443-2019 6
TPC-1588-2022 7
TP-1191-2024 8
TP-1206-2024 9

RFP/Tatweer/186/2018 10

RFP/Tatweer/186/2018 11

RFP/Tatweer/186/2018 12

RFP/Tatweer/186/2018 13

TP-1193-2024 14
RSl sl
Aabliall g8 #

TBL-095-A-2024 (M) 1

TB/36617/2024 2
TB/36715/2024 3
Q75225 (48) 4
Q70304 (45) 5
T56217 (19) 6
RFQ 68954 7
TB/35538/2024 8
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PROCESS
TECHNOLOGY

77,480.000 MECHANICAL
CONTRACTING &
SERVICES COMPANY
W.L.L

USD 3,828,000.000 1,446,984.000* SAUDI CO FOR
ENVIRONMENTAL

WORKS

330.500.000 NDT CORROSION
' CONTROL SERVICES

307.890.000 CHEVRON BAHRAIN
' TRADING CO

120.320.000 DENORA WATER
' TECHNOLOGIES

96,354.980 NAN TECHNICAL
' TRDAING W.L.L.

66.341.950 TYLOS BUILDING
' MATERIAL
ESTABLISHMEMT WL L

16,005.810 1&C EQUIPMENT
TRADING L.L.C.

178,792.750 :(..3) g senal

1.100.000.000 AHMED MANSOOR
. ALAALI

1.100,000.000 BAHRAIN SPECIAL
TECHNICAL SERVICES
-STS

1.100.000.000 MECHANICAL CONT &
o SERVICES CO - MCSC

1,100,000.000 NASS INDUSTRIAL
SERVICES

1,100,000.000 RAMSIS ENGINEERING

3,349,188.500 MECHANICAL
CONTRACTING &
SERVICES COMPANY
W.LL

80.840.000 NUOVO PIGNONE
' INTERNATIONAL S.R.L.

52 815.500 BAHRAIN WORKSHOP
T co

418,718.000 ABB ELECTRICAL &
AUTOMATION

16,063,962.130 Jlully Clyu sil) £ gana
)

1

1

Laadl)

i all g cilasall
el 5

Sl a5 cileaal)
il

Cilanall g ol sl

Sl 3l 5 cileasll
Dl

Sl all g cilarall
e

g all g cilasall
i

Calal 3all 5 cilaasll
Dlatia¥l

Gl 3all 5 cilaaal)
iyl g

Gl el cilanall

FURVR

Cilandl 5 3] ol

Colanall 5 3] 5ol

Cilasall g ol sall

REFORMER
(F7600)(LSDP
COMPLEX) - SUPPLY OF
CATALYST TUBES

Gl (e ik S iy 358
olaall (3333 5 il elall Jlall

HAZARDOUS WASTE
MANAGEMENT AND
LANDFILL OPERATION

PROVISION OF
ACOUSTIC EMISSION
TESTING SERVICES
FOR ABOVEGROUND

STORAGE TANK

SUPPLY OF CHEVRON
OILS & LUBRICANTS

REPLACE SEA WATER
BIO FOULING PLANT
(CLO2) CHEMICAL
DOSING PUMPS &
REACTOR
MODIFICATION

¥l sl il 555 el 5d
[SEBSURS FOP Y

SHUTDOWN AND
ROUTINE
MAINTENANCE
SERVICES

SHUTDOWN AND
ROUTINE
MAINTENANCE
SERVICES

SHUTDOWN AND
ROUTINE
MAINTENANCE
SERVICES

SHUTDOWN AND
ROUTINE
MAINTENANCE
SERVICES

SHUTDOWN AND
ROUTINE
MAINTENANCE
SERVICES

PROVISION OF
HYDROJET CLEANING
AND ONSITE NDE
SERVICES.

PURCHASE OF
NUOVOPIGNONE (B.H.)
SPARES FOR STOCK
REPLENISHMENT

PURCHASE OF SPARES

il aaadll 3 Y1 AU Jladiad
Aaigll 155145 GT 13 &l

LA

LAl

i

i

T75875(20)

T140072

T68942(11)

(<MTC) (53) 24287

TB/34755/2023

Q72444 (66)

T180140(65)

T180140(65)

T180140(65)

T180140(65)

T180140(65)

T75942(20)

72457

76632

TB/36717/2024

sy ey

12

20

21

22

23
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A el A M D Uty # Ul
el B a5 A ol LYl 5 e Lasy)
139,000.000 i R R el
346 328.400 MEDGULF TAKAFUL 1 Sisdcbadd
,328. eyl
485,328.400 Ul Sl il £ gana
)
A el (s s S gl # gl
NASDA 1 Sl 3l 5 cilaadll
503,295.000 Q Sl
NASDAQ OMX 1 Sl sally classl
75,400.000 Q Sl
578,695.000 il Clous 5 £ gara
1)
A e Ay HU Uty # kil
BEYON CYBERW.LL 1 a5y cleasdl
14,845.490 S,
14,845.490 Uil Sl 2 ¢ sara
il
s Al aMas oAy b AN Ut # Ul
5.082.000 IMAGE TECHNOLOGIES - | 1 = il claasd
' JORDAN W.L.L. il
Gl 3l 5 cileadd)
66,113.300 BUSINESS 1
INTERNATIONAL il
31944.000 AL HILAL PUBLISHING & 1 = <=l bl
' MARKETING GROUP il
103,139.300 Uil clpes ) £ 3a2a
)
A el (s s BEHPAIAT] # Ul
948,000,000 KORN-FERRY 1 Shdsstedd
' (SCHWEIZ) AG Sl
948,000.000 sl lges 50 £ gana
Il
A el (s U gty # gl
76.771.200 BRIGHT CASTLES I Al
' CONTRACTING Sl
76,771.200 LMl Claw 530 £ sana
g
A el s s U Uty # gl
Cilaxall 5 of gall

362,300,500 PICO INTERNATIONAL 1

g 9asall
cLiY BOT iy pia )l ciiad
2l Gy Jubl Ay,

b sl aall il s i
Al S il 5 clad)

g sasall
Jshal plaid il sl 5 dilall

(NASDAQ ) da sl (o Sl
X-Stream

X-) s A1 bl L ol 5
(STREAM

g saall
FORTIGATE

g saall

RN RIETINR

Joda) daghe Y1 Al

o s 3 (2) 3 b

g sasall

Aai) yin) y ghail 4y jliial Cilead

el

g sasall

Slead) (Al dilpa clars

g sasall

ciliiad 4 Y el s

st Lailial #
330 3a EB/2024/A04 1
il EB-2023-E 02 2
G a5
el FETRIY #
Baad 2019/24/z » 1
EYEEN 2011/2 2
() disid o
st Lailial #
Laad TB/37363/2024 1
Al daala
st Lailial #
Laad TB/37393/2024 1
aad TB/29485/2020 2
Lailia UOBP/6/2024 3
Agiral) Lardll jlea
£l FETRIY #
Aailia CSB/2/PR/2024 1

@bl Juaaill 5 Aabaaall Sl
£l Lablial) 28 #

Auailie RFB-SLRB-004-2024 1

A gall oaad) Al
gl dallial) b, #

Auailie BIC/10/2024 1
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= BUSINESS AND 1 a3l 5 cilanall BUSINESS AND a3 TB/37349/2024 2
500.000 B> e A iyl MARKETING
IMPROVEMENT N.V. IMPROVEMENTS
SOFTWARE ANNUAL
MAINTENANCE
DILIGENT 1 a3l 5 cleaall DILIGENT BOARD 383 TB/37460/2024 3
40431408 S Lt e T ION Sl APPLICATION

425,231,908 Ll Gl ) ¢ gana

R
#1058 Qe (sl HiSa
sA s oA b AN Ul # Ul £ 3a5all g5l dablial) b, #
Al il el L5 ] il el cilarall e ardiae s desd a3 TB/34219/2023 1
38,808.000 5 bl ol 2,8 L,
a5 il oy ) A8 Sl ally clasll Lid e Gl (1) a0 s aa3 TB/37499/2024 2
11,220,000 “ls il 258 T

50,028.000 by Sl g gara

)
Al edle Ay i N gy # kil £ 3 gal) £l Lgiliall #
AL KOOHEJI 1 UMY LY el Abad dad bl Juel Al RFP/BAJRD/2024/06 1
1,028,628.800 A-FOOUES P ol ki i S 66 55
CONTRACTORS & Ao
CONST
ADLIYA CONTRACTING = 1 Sl 3all g lassll Al @l e 33l e 3,13 Aailic RFP/EDM/2024/09 2
135,000.000 Fry
a3l 5 cilansll G Rl 5 el Cland i dailie RFP/EDM/2024/03 3
279.576.000 SECURE ME W.L.L 1 gy et s A
LEO SPA 1 <l iy g cile Wiy ISA TOWN RETAIL L TB/34438/2023 4
18,519.600 digll (SHARWA) P61 - SHOP
NO. 7
1,461,724.490 sl Cyes 5 ¢ sana
Ll
s gl haill il Sl 3 A,
A e s b A gt # £ Uail) £ sagal) £sill Agilial) o8 #
o i)y oLyl Aedadl) siadl 1 Lo &y il ciless dailie RFP/BAJRD/2024/08 1
AND MERRILL LLP- gl Hleh & R1
DUBAI BRANCH
232 AL SALAM BANK B.S.C 1 Syl jall 5 larall OBTAIN BANK Aailia TB/37469/2024 2
32,370.000 eyl g GUARANTEE
763,280.000 sl Clous 50 £ gara
Ll
@.\ﬂ\ ila 48 i
A e o b BEHPIA() # gUail) £ sagal) g5l Augilial) od #
28.182.000 NATIONAL BANK OF 1 Sl ally classd ) AL A58 Sl ey Aallie SG/970/24-245 1
© T BAHRAINB.S.C il
28,182.000 bty il 5il) £ gana
1kl
Cuoall Jaa 48,4
Al edle PP N sl # gLl £ 5a5all g5l Lugiliall b #
AIRPORTS COUNCIL 1 Ol AIRPORT COUNCIL EYEEY] TB/36909/2024 1
42,467,000 || o O NATIONAL INTERNATIONAL FOR
THE AIRPORT SERVICE
QUALITY PROGRAM
191.410.550 CIMC TIANDA 1 Sl all 5 cleaal) PROCUREMENT OF Aailia TB/36447/2024 2

i) ENGINEER SERVICES
FOR INTERNATIONAL
AIRPORT
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LYy Sl i s ke ol gaf gl Al TB/36894/2024 3
12.212,815.000 DHL INTERNATIONAL 1 P By et
s Gl s
MOHAMMED AHMADI 1 a5l el Jue S 20 aall 255 ypons BAC/256/2018 4
88,587.600 COW.L. iyl o ol U 4 el
98.206.032 LEIDOS SECURITY 1 Slandl ) gl CONVERSION OF X RAY  4ailic TB/35679/2024 5
777" DETECTION & MACHINES FROM
AUTOMATION NETWORK MODE TO
STANDALONE MODE
181 NORITAKE CO. 1 Slandl s o 5l PROCUREMENT OF  &uailia TB/36980/2024 6
513817.050 CROCKERIES FOR BAC
LOUNGES
2l all g cileadl) 3 O ALASE 3oyl cilead Auailia RFP/BAC/2024/17 7
195,873.150 VERMINEX CO 1 wﬁ;;} o )U“M)J. cled Al
199.674.000 VANDERLANDE 1 ol ol COMPREHENSIVE ~ an BAC/275/2018 8
© " INDUSTRIES OPERATION &

MAINTENANCE
CONTRACT FOR
BAGGAGE HANDLING
SYSTEM AT BAHRAIN
INTERNATIONAL

AIRPORT
241 771.000 PRAXIS SOLUTIONS 1 Ol el IBM MAXIMO gl gais 5 sl RFP/BAC/2021/59 9
A7 SAAS FLEX
13,322,621.382 Jblly cibyus 52 £ pana
Ll
A M oAy b AN Ul # Ul £ 3agall gsill Augiliall o8 #
2 500.000.000 BAHRAIN 1 g jall 5 Claaall Ol 8l e iaiia  RFP-BMHC-027-2024 1
T INTERNATIONAL Sl
TRAVEL AGENCY
272 TRAVELMATE TOURSIM = 1 a5 el GROUND | IN-RFP-BMHC-070-2023 2
42,725.000 Ll TRANSPORTATION FOR | s s
MUMTALAKAT'S F1
GUESTS
2,542,725.000 Sy Sl ) £ gana
Ll
dlaall ¢ gide
Al s Ay AN Ul # il £ 3:agall gsil dablial) b, #
64.895.380 BEYON CYBERW.LL 1 Slandl s o pal ESEIPENER= Pt R CA/TCS/01/2023 1
64,895.380 bl b A ¢ gara
i)
s A cdle (o L sl # gl £ 9254l £l Luablial) 48 #
SOJ BAHRAIN W.L.L 1 Sl 3all 5 laxll Boel) Y g€ g 2t TB/37333/2024 1
30,000.000 S,
20.400.000 URBANSOFT 1 S LSl ol sk i et TB/33248/2022 2
’ TECHNOLOGIES Sy iasladl
108,936.000 BAHRAIN 1 hldsleal oSa gl sl 5 A LF-223 s
' INTERNATIONAL TRAVEL Sl ons
AGENCY
159,336.000 il clbsct ) £ gara
1)
A (¢l b
A cdle s A gl # Ul [ £ Luailial) o8 #
AIRBUS 1 Ol ekl AIRBUS SKYWISE a3 TB/28988/2020 1
343,146.000 HEALTH MONITORING

SYSTEM
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17.696.000 WORLDWIDE FLIGHT 1 B RENEWAL OF CARGO & = 3 TB/36850/2024 2
R SERVICES MAIL HANDLING
SERVICES AT NICE
COTE D'AZUR AIRPORT,
FRANCE (NCE)

SRI LANKAN CATERING 1 o) jall 5 cilaril O Ala ) i aladall o ciless dailia TB/36626/2024 3
826,778.000 P il 0 s S e
(CMB)
DO AND CO CATERING 1 Syl 3all 5 lasdl) Gia e pladall (g gise gd ) dand diailia TB/36258/2024 4
718.990040 \1UCHEN GMBH S olsll st e e 851N
Ll (MUC)
237 272.940 SHANGHAI HAOLIWEN 1 handly 3l SUPPLY OF VARIOUS  dilic BTB-2521-05-24 5
[ AIRLINE APPLIANCE CO ALUMINIUM ITEMS

161.514.040 SHANGHAI HAOLIWEN 2
: AIRLINE APPLIANCE CO

53.948.380 AL SALEM TRADING 3
' ENTERPRISES

73.044.540 AL SALEM TRADING 4
' ENTERPRISES

13.846.970 AL SALEM TRADING 5
' ENTERPRISES

539,626.870 :(..-) ¢ sexdl

84.353.750 BADER AL BAHRAIN 1 sl ; assl SUPPLY OF HIGH- 4l BTB-2499-01-24 6
R GENERAL TRADING il 5 GRADE BLACK TEA
W.L.L. 10GMS
338.989.000 NEW WORLD MAKATI 1 Guidlsslesdl DIRECT APPOINTMENT | wass TB/34913/2023 7
AR OTEL kel g OF CREW
ACCOMMODATION IN
MANILA (MNL),
PHILIPPINE
298.746.000 |ORA HOTELS PVT. 1 Sl a5 lasdll CREW dailie TB/37165/2024 8
. LIMITED (AURIKA sl 5 ACCOMMODATION IN
HOTEL) MUMBAI (BOM), INDIA
271 SITA 1 Sl a5 claadd) RENEWAL OF COMMON = w23 TB/37297/2024 9
7.144.000 B USER TERMINAL
EQUIPMENT (CUTE)
SERVICES AT
FRANKFURT
AIRPORT (FRA)
GERMANY
758 887.000 JEPPESEN SYSTEMS 1 a5l cdassd PROCUREMENT OF  4.ailis BTB-2523-05-24 10
T AB el g AERONAUTICAL
CHARTS AND FLIGHT
INFORMATION
SERVICES.
43.016.959 CALLINGTON MIDDLE 1 sl g ol ol Ol ek e diline gl gl 3,5 dailie BTB-2517-05-24 11
s EAST FZE il il
26.617.000 AIRLINE TARIFF 1 Ol sl ROUTEHAPPY 3 TB/26762/2019 12
"~ 77 PUBLISHING COMPANY SUBSCRIPTION
(ATPCO) AGREEMENT
751.444.000 AIRLINE TARIFF 1 O ahall ROUTEHAPPY 285 TB/26762/2019 13
"7 PUBLISHING COMPANY SUBSCRIPTION
(ATPCO) AGREEMENT
129 407.000 ABDULLATIF KHALID 1 Syl pally st Aaga gy ydg B BTB-2005-7-19 14
"7 ALAUJAN FOOD STUFF B )
816.287.000 PLUSGRADE L.P. 1 Ol sl IMPLEMENTATION OF  isilic BTB-2104-02-20 15

ONLINE UPGRADE
BIDDING SYSTEM

EPCOR 1 il el g el B787 APS5000 APU  &uailic TB/35357/2023 16
694,000.000 Dlatia¥l MAINTENANCE
AGREEMENT

6,415,128.619 iy b il £ gaxa
Ll

o5l alaa



654,393.300 BAHRAIN NATIONAL
LIFE INSURANCE CO

654,303.300 s Gl ) £ gana

251,900.000 NAJAF AL ASHRAF
INTERNATIONAL
AIRPORT BUSINESS

251,900.000 Jllly Clyu i) £ gana
L

43,782.497 WAEL PHARMACY CO.
W.LL

lesd g cililaill g3 o ol

578,363.940 ¥l Jue S AL Ausnd

682,338.437 Jkialy

93,391.760 SUNLIGHT BUILDERS

93,391.760 il Cles il ¢ gara

395,800.000 EMAAR ENGINEERING

33,220.000 DURRAT AL
MUHARRAQ CLEANING

54,320.000 AHMED ALHAIKI

CONTRACTING EST

USD 1,856,605.000 701,796.690* TEMPLIX-FZCO

1,185,136.690 il <
i

591,000.000 PICO INTERNATIONAL

591,000.000 My
Bl

1

1

1

1

-

1
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iyl 3all 5 cilaasd)

el 5
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s
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e el Al cpelill

LOUNGE SERVICES AT
AL-NAJAF AL-ASHRAF
INTERNATIONAL

JLERY) st lea S i a8
e A -FIT- elidl Jles)

S yo Calais Ciladd b g3

ol gl i s il

lallad 2526 A pe e dgal y
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SRl 36 e liall 5 ¢y sals ilan
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1
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Ll 4,

TB/37104/2024

Ll 4,

PHC/112/2024

PHC/116/2024

TB/37306/2024

#
1
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#
1
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EE TR
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Gl el 5 clarall 66 ¢l ik U3l se Jlaiivl - dailia PM-ETD-031-2024 1
670.461.000 FUJI ELECTRIC CO 1 ﬁi " s ::‘ )«sﬂfv TP
snas J3lpm g LS 11 ) 66
2585 pranatl olld 3 Ly i
il 5 HLEaY s caS 015

2 207.400 JALAL IONICS CO 1 sl 3l pall Ll ey slondl ol slae 353 ad RP-FRSD-093-2021 2
PKE GULF 1 a5l clall el A g Y Gt a5 el RP-ISSD-027-2022 3
3,366.000 S,
37.240.000 CONSOLIDATED 1 gl 3all 5 cileasl) Supply of Additional aaad PP-WDD-143-2022 4
T ENGINEERING COMPANY e Licenses and Annual
KHATIB AND ALAMI Maintenance for Innovyze

Infowater Licenses

62.904.000 MICROCENTER 1 @y all 5 lassll B et BOZETE R RP-GIS-170-2022 5
’ . il g A8l jrall e gledll
SAMA SAFETY & 1 Slandl s o5l adSe lamal Byl Al s RP-ISSD-008-2021 6
13.579.125 SECURITY gl lalie mes (A Gl
8284.560 STAR GROUP 1 Sl el S ppelae e i | ad RP-FRSD-108-2022 7
T COMPANY S.P.C s
| CLEAN SERVICES 1 Sl sally casal sgl) @l 30 el Y1 Aaile aa RP-1SSD-114-2023 8
30,000.000 proey
67.384.000 CENTRAL POWER & 1 Sl el Sl oSl e s g ¢l 5 Al PP-ETD-108-2024 9
" PROCESS SYSTEMS s
CO. W.LL.
Cilandll 5 3 el A AalS g S 6 a5 Al RP-ISSD-055-2024 10
39,960.000 PKE GULF 1 Al 5 eliall el 51y
ANSARI ENGINEERING 1 Sl LY 5 Lyl b lleal didll lesdl) oa®i Aiallic TB/36426/2024 11
143,142.000 o e A e i
SERVICES W.L.L Luigll & 50 dacad ol dablis 3 6 3a

sl el ZLBY baas Aass ol
5y dihaie 3 elally

Clandll g 3 gall Sl clad Gl g dailic RP-WDD-106-2024 12
55,289.300 QLDOOR EXCAVATION & 1 2o oo
CONTRACTING
Clandl 5 3 5l slonally ganal ol 25 sl RP-FRSD-126-2024 13
51,890.880 JALAL IONICS CO 1 Gl s

lal jall g cileasll God ol s (il ga g lSa el waa TB/31851/2022 14

17,678.000 BMB PROPERTY 1 e, el G e
il jall g cileasl) GioAl Ol s (ol gay ilSa el maa TB/32258/2022 15

6,000.000 FIRSTHOTELS 1 e, £ G e
60.606.100 BUREAU VERITAS 1 Colanall g af gall STATUTORY doailice RP-ISSD-113-2024 16

INSPECTION TESTING
AND CERTIFICATION
FOR PRESSURE
VESSELS & LIFTING
EQUIPMENT ACROSS

EWA
38.500.000 UNIVERSAL ELECTRO 1 sl 5 3 ol SUPPLY OF RELAY  iailie  IN/CSD/SH/2024/085 17
AR ENGINEERING - PROTECTION
UNEECO
Yy ClelEY) e KU A el Ui pyska |l 3100/2021/4603 18
550,000,000 KPMG/FAKHRO 1 2 oy e, | s
palall gl 5k e
_ AL KOOHEJI 1 Sy clasdl Al dee s Jidi et il RP-WTD-140-2023 19
8851455 TECHNICAL SERVICES B ) ana 23 L ) bl 38550 g i
el i ol i
FUJI ELECTRIC, INDIA 1 Gl lamuy) s clelaiyl el el Jail il sl g gyl dailie 3100/2024/4668 20
8,956,546.072 e EPIERETRPT

Al e sl (uS iy i
LS 66 2 Akl Ji Y gany
g
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25.738.000 el dctial il 1 Shanall g o sall ol sy 2 0 258 Aailic PT/CSD/MH/2024/096 21
269 250,000 AMEERI STORES 1 Colamall 5 3] all SUPPLY OF CUTOUT  4wilis  PT/CSD/MH/2024/146 22
T W.L.L
2292 300.000 UNIVERSAL ELECTRO 1 @l s o5l SUPPLY OF BOARD LV i PT/CSD/FA/2024/113(LTC) 23
T ENGINEERING - 10 WAY 3000A
UNEECO
36 .860.000 NGN INTERNATIONAL 1 laadl 5 3l ol olaa Clane 23558 iadi  PT/CSD/MM/2024/115 24
1 HAJI ALI HAJI GENERAL 1 Cilandll 5 of el SUPPLY OF idi PT/CSD/MM/2024/114(LTC) 25
5751,900.000 TRADI UNDERGROUND HV
CABLE SIZE 300SQMM
2,465.100.000 ENERGYA CABLES 2

INTERNATIONAL CO
8,217,000 :(..) g sead

53,700.000 DEERA EXHIBITION 1 lanally ol SUPPLY OF LV CABLES i PT/CSD/FA/2024/128(LTC) 26
W.L.

61,500.000 DEERA EXHIBITION 2
W.LL

113,400,000 ENERGYA CABLES 3

INTERNATIONAL CO
228,600 :(..:) £ sandd

117 .500.000 CENTRAL POWER & 1 sl 3l gall AfleS Wl se w5 ol PT/CSD/MM/2024/092 27
T PROCESS SYSTEMS G
CO. W.LL.
376,560.000 ENERGYA CABLES 1 Cladisasdl SIZE 300 ) deasf <3S 3,5 Al PT/CSD/MH/2024/130 28
' INTERNATIONAL CO (SQMM cU
538.711.370 MOHAMMED FAKHROO | 1 Slanall 5 o sall ol 150 pas sbae il 2,58 Aailie. PT/CSD/MM/2024/043(LTC) 29
S BROS Lgtlialey
230.876.302 YOUSIF KHALIL 2
' ALMOAYYED & SONS
B.S.C

769,587.672 :(:s.2) g sendl

647 640.000 ENERGYA CABLES 1 lanall 3l gall SUPPLY OF CABLE  4ailis PT/CSD/MH/2024/107(LTC) 30
T INTERNATIONAL CO UNDERGROUND 4 C,
SIZE 16 SQMM

277 560.000 HAJI ALI HAJI GENERAL 2
' TRADING

925,200 :(..2) g sexall

EUROTURBINE S.P.C 1 Sl 5 o sl SUPPLY OF SPARES il IN/CSD/SH/2024/129 31
30,837.000 (STUD & NUT)
31 594 500 AL BAKALI GENERAL 1 sl g 3l SUPPLY OF STRAP  a=ila  PT/CSD/MA/2024/140 32
T TRADING CO SADDLES
2 TTE ENGINEERING 1 Clanall 5 o sall SUPPLY OF RADIO 4l PT/CSD/MH/2024/142 33
97,572.000 | = DATA CONCENTRATOR
55 500,000 UNIVERSAL ELECTRO 1 a5l casl VCB) sSaill clagl a5 dwilia  PT/CSD/MH/2024/155 34
o ENGINEERING - Dl 5 (PANEL 11KV
UNEECO
24,280,286.154 Ly il 531 ¢ saa
Ll
A g Sty da gSall g cila gleall Ao
s A aMas oAy b AN Ul # Ul £ saall £l dablial) b, #
Sl 5 3 5l o2l oLl A al) Fmtl il puiny Aailie IGA/2024/12 1
1.155,420.000 MICROCENTER 1 T o g i)
Gl diaie

ZAIN BAHRAIN B.S.C 1 Sl sally casal Aelad fpalll Jilull cilesd 3083 iGA/2022/16 2
140,000.000 ZAIN s it



2025 Ly 30 sl - 3793 sasll Galo

31.069.000 ZAIN BAHRAIN B.S.C
! CLOSED

1,326,498.000 bty Clyuu 5il) £ gaza
i)

Al e oA M AN el
161.650.500 BAHRAIN KUWAIT
' INSURANCE CO

12.090.000 BOXON VISION
’ ADVERTISING DESIGN

173,740.500 Jdaally e 30 £ sana
Il

A el (o S plal)
141.333.456 BAHRAIN BUSINESS
' MACHINES

50.875.000 BAHRAIN BUSINESS
MACHINES

324.423.000 SOLIDARITY BAHRAIN -
' AL AHLIA INSURANCE
CO (SOLIDARITY)

350,830.800 Al pall 2 o) Areal
Aclaiay)
867,462.256 JLually il 2 £ gana
i)

Al s Ay b A el
36.300.000 AL AHLIA CONTRACTING
' CO.S.P.C.

555.253.478 ESMAELY LENZOHM
' ELECTRICAL CO. W.L.L

421,200,000 YOUSIF AL ZAYANI
TRADING &
CONTRACTING

1,012,753.478 sl cilaus i g 3ana
Ll

Al edle s i pUal)

782,393.575 YATEEM
AIRCONDITIONING W.L.L.

484,627.708 ALMOAYYED
CONTRACTING W.L.L.

1 a3l g cilasall Geleall dpatll Jilu ll cilasd Ll iGA/2022/16 3
el a5 Sows
MLty adats A
# ) £ 3agall gl dalial) b, #
1 sl el el ikl sl il ciles ailie TRA/RFP/2024/009 1
BN
1 gl jall 5 lasal) FRONTEND ) B TB/35406/2024 2
DY (DEVELOPER
# Ul £ 3agall gl dablial) b, #
1 lal 3all g cileasl) Aelaly Ll acall cilesd g s LMRA/2021/04 1
BN Al
1 ol all 5 leaal) THE MAINTENANCE Bl LMRA/2018/08 2
laiaYl AND SUPPORT
AGREEMENTS FOR IBM
MACHINES
1 Gl )5 larsl) Agl) bl sl il i diailie LMRA/2024/01 3
Dty
1 Gl 3y cleadll el 38 pe sy Alde gal i yaas TB/33825/2023 4
il Al 2
g.'i\).ad\ .hghiﬂl, S Byl
# gUail) £ sagal) g5l dablial) b, #
1 Syl jall g cilanall AL ¢ Meall A0S Ay Gailic HP/10/24 1
iy Bas 5 720 b Aaay Lpelaia)
1 )y oLyl Al ) sl 500 A8 Jlaiu) | dallie HP/13/24 2
Aaig) 8 Akl ) sl 3 0 dadl
el g 5 e
1 ol i) 5 cleLasy) gl Al s gl Al S HP/03/20 3
g cdliall el cleasdl g ) 350
& 5a b L Aasipall Jee ¥
Jad¥ 5058
# guail) £ sagal) g5l dablial) b, #
1 lal jal 5 clasal) A Cland) Dla p g ple dailic BMD-24/0012 1
il 5 Al Al pealy Al 5eSll 5
1 i)y CileliY) | A el Al Dlpall Jeel  diailic BMD-24/0018 2

Aguaigl) Ol 2 90 e
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SPECTRUM CLEANING 1 il el 5 cilaaall i bans gl Sl Caplat Auallia SES-24/0007 3
225,000.000 COWLL Yy sladll
225,000.000 MC6 INDUSTRIAL 2
SERVICES
225,000.000 JAHECON W.L.L 3

225,000,000 ORANGE CONTRACTING 4

225.000.000 EMCE CONSTRUCTION 5
' AND MAINTENANCE

225.000.000 ALDOOR EXCAVATION & 6
' BUILDING
CONTRACTING

225,000,000 AFAAQ ALKHALLJ 7
EXCAVATION &
BUILDING EQUIPMENT
RENTAL

225,000.000 AQUA TECHNOLOGY 8
TRANSFER

1,800,000 :(::.3) ¢ el

Yy el o peall sl JH an ) Bl duadlie SES-22/0059 4
10,571,533.729 HAJI HASSAN GROUP 1 P! el 5 i e £ '
AN sl — lals (o e

Gl el cilanall il olaal JE puat M ) Aailie SES-22/0064 5
14,676,928.535 HAJI HASSAN GROUP | 1 el Faill g s Lo aiadl sl

Al Aa ) — labis (0 ane

ZOHAL CONSTRUCTION = 1 gl all 5 cleasll <) Al é;Axl dasa ohal sile) dallia SES-23/0037 6
3,341,352.773 oW proey ke o i) oy (1
— sl ) (3 yedll
ALDOOR EXCAVATION 1 il iyl 5 calelisy) = v_\.‘dl Cajuall ASM Ll dailia SES-22/0041 7
5827,176.939 & BUILDING gl 457 gena s dihis
CONTRACTING
Sl cleaall Aoy g are 5 aaadll Juel deailic BMD-24/0008 8
692,290.442 ALMOAYYED 1 T & A
CONTRACTING W.L.L. iy (el Jalal
NATIONAL EXCAVATION {1 = <lobiidls clelasy) B Os ok dgipspde  Aailie RDS-22/0078 9
254,892.339 el ) oo g i )
947
EGIS INTERNATIONAL 1 MY L) Jaed Ll & L) clesl -l RDS-20/0038 10
183,721.858 Zaunig) Gkl pudal s
UCO ENGINEERING 1 LYy cleliaY) Gkl 960 pese AR Al RDS-23/0050 11
367,425.452 L ) 2 ) A i) e ) 5

38,982,343.350 Jlually Gl ll £ gara

gl
A B 3g
A cdle (s N Ut # gkl £ 3 5al) 53 Luablial) g #
“sndl 15 il Jus )l 3 3ead ey 5y failin INFO/G4/2024 1
66,772.200 INC SYSTEM 1 B R :
INTEGRATIONS DMCC Satll Gk oo Sl Al o5
EEPSH
WA i<, 1 Sl ally el e Cluls liigey ppead | 3 TB/33196/2022 2
25,300.000 il gl 358 S, sty 55
o aly sl lolinf amill Ja el iy ) dcilie TB/37416/2024 3
75.900.000 CREATIVE SOULART 1 ol sl i g
PRODUCTIONS W.L.L Sl Al 5 e o
KHAYBER TRADING 1 Sy clasdl Gl A ghid A ek g Aallie INFO-G2-2024 4
30,800.000 KHAVBER e, Lo,

198,772.200 Jdaaly Claw 531 £ gana
)

sl s g 5005 39

sA EMas Ay b BEHPAIA() # Uil £ 3a5all gl dablial) b, #
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il 3all 5 ol s pole SISl Ala Auailie $/31/2023 1
121,804.840 PURE SUPPORT 1 -
ELECTRONCS CO B ) 5,150
76.195.160 HORIZON TELECOM 2
' SERVICES CO

198,000.000 :(.=.2) g sexdl

Sl 315l sl ol pall el s Al /1912024 2
57,304.500 ALMOAYYED 1 Gl ! :
COMMERCIAL s e dosd 115
SERVICES
255,304.500 bty Clwil) £ gaa
e

A Al 5155

s A s A AN Ul # £l £ 3da5all g5l dablial) b, #
758.898.000 SOLIDARITY BAHRAIN - 1 il jall 5 el 50 idasal el il aas MOFA/1/2024 1
P AL AHLIA INSURANCE Sl
CO (SOLIDARITY)
YT 1 i 5y cilasal il i Y e s e TB/37468/2024 2
14,400.000 BAHRAIN iyl Sl b gl
773,298.000 bl il 5 ¢ gana
Ll
aglanali 3,03
A s oAy b BEHPAIN() # [l £ 34l £l dalial) b, #
9 696.720 BAHRAIN SERVICES & 1 \i"ée'}éi'_; Glaaall Al ddsilaall e cliplaBl - apad TB/37438/2024 1
’ MAINTENANCE CO Sl
3439 405,918 BEYON SOLUTIONS 1 Clanall 5 o sall 530 A CudSY i dadlie 2024/01 2
AN W.LL
3,449,102.638 sty Clam 5l ¢ 3430
Ll
dauall 503
A e (s S U pUal # gl [ £ Luablial) o8 #
TRANSWORLD 1 S a5 lasal) Jue siolad) S (Jali | yeas MOH/110/2017 1
92,576,880 [ANSIORLD L, 50350 G s el
TECHNOLOGY
61.717.920 TRANSWORLD 1 Sl sally cassl Apall il el lass i TB/33048/2022 2
7Y INFORMATION il
TECHNOLOGY
Cilanall 5 o sall Al A gyl gl i Al TB/37375/2024 3
112,340.000 ALPHAMED 1 3 PN 2
SPECIALIZED el faall (B g e
PROJECTS
141.740.000 WAEL PHARMACY CO. 1 Slaxall 5 ol sall zlulll 2,58 Aailia MOH/010/2023 4
T W.L.L
408,374,800 _tially claws ) ¢ 3430
i)
5ladll g dsliall 55039
sA M oA b AN Ul # Uil £ 3aall gl Augilial o8 #
1,336,567.050 pd d el sl 4 Sl ally cassl oy skl nl W i 5aise AUC/MOIC/2024/02 1

kel y sailusall (331 yall 5 2585l ddasa

1,336,567.050 Jlully Gl il £ gara
Il

A laia¥) Agaill) 533
Al el PRI N plal) # gt £ 5a5all g5l Ligiliall b #
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372.801.000 INTERNATIONAL 1 a3l sl
: MEDICAL CITY CO Sl
372,801.000 bl Sl A £ gara
Il
s Al aMas oAy b AN Ul # g Uail)
& o 17.9 OAK ENERGY AND Bt
091, i INFRASTRUCTURE Al
L. SOLUTIONS WLL
17.900 Lty Cla i) £ gana
Il
A e g HU Ul # kit
476,436.400 TAKAFUL 1 S, s
' INTERNATIONAL il
gl all g cileasll
78,614.800 TAKAFUL 1
INTERNATIONAL ¥l
2l jall 5 cileadll
93,054.500 ALMOAYYED 1 S
COMPUTERS Sl
0l el g cilarall
953,559.200 TAKAFUL 1 SR
INTERNATIONAL s
1,601,664.900 il w501 £ sa2a
i)
s A aMas Ay b HAN Ul # )
57618.000 Y- K. ALMOAYYED & 1 Sandly sl
’ SONS
457 819.860 MIDDLE EAST 1 Sandly sl
' NAVIGATION AIDS
SERVICES - MENAS
49 684.800 COOL KIT CENTRAL AIR | 1 sy clelay)
: CONDITIONING PLANT Aaurigl
REPAIRE
565,122,660 Jly Gl £ gana
il
s Al aMas oAy b AN Ul # £ Uail)
193,560.600 GBCORP TOWER 1 el
' REAL ESTATE s
40.000.000 GBCORP TOWERREAL 1~ iy clasdd
’ ESTATE Sl
233,560,600 il om0 £ gana
g
s Al cole (s Al pUal) # gkl

Ol paeliey Gl jae g8 E047/2019 1
) a5 Lok (el alhs
Jaalill s e Sl 1505 554
Bl s Al elaiay)
slally Lo gl 3139
£ sasal) gl dallial) b, #

15.5 0= JBY s, Sy Al MEWA/NREAP/MOI/P4/2023 1
Aadil) A8l Aadail e <l lige
(e el eSl Ak gl ASpally Ly ) 5
) il ga 3y Sl o
S s Ot ldana b 53
a3 5155 A8l seS

bl sLady g Adlall 3159

£ sasal gsi Lt #
Gl Jpal s Aailie HFR/04/2024 1
Al
e gSall Sl ol Aailia HFR/05/2024 2
Bailusall 5 acall Cilerd aais EYE) TB/29652/2020 3
EXCEL4APPS iss sl
asSall Syl Gl opddll il HFR/03/2024 4
10 Apadl 4 el 5
Ao sSall clealls
ala g clal gall 55 39
£ sagal) g5l Al b, #
GRS 5 7 20 panadi dailie MTT/HRD/04/2024 1
35l Clleal A0l clial 5o
Al Zy a ) el Juali sale)  diailia MTT/PMA/01/2024 2
500
e sl Al Al MTT/HRD/07/2024 3
gl s ¢ sl (5080 Andall 5515500
ol
Aigll g Jadil) 5 ) 39
£ snsal gsi Lt #
il gas 5,55 CilSa Jatind  auaa3 TB/31013/2021 1
Al el )
ey 50550 e Satisl Ll TB/31013/2021 2

Ll el PR

Ao 3l g cilball ¢y gidi 31 3y

gsasal) gsil Lailialf o8 #
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3520.000.000 URBASER BAHRAIN
B COW.LL

3,700,002.600 BLUESCAPE
PROPERTIES

44,880.000 BLACK GOLD
‘ EQUIPMENT HIRING

115,966.400 GULF FENCING &
SPECIALIST
SURFACING EST.

SPECIALIST
SURFACING EST.

105,000.000 NEWCASTLE
CONSTRUCTION

85.312.975 ARAB CONCEPTS
' CONSTRUCTION

86,667.000 MANAMA PACKAGING
INDUSTRY W.L.

311.520.000 DHEYA TOWFIQI
: ENGINEERING
CONSULTANCY BUREAU

264,375.400 NEWCASTLE
CONSTRUCTION

' CONSTRUCTION

348,678.000 DYNA CONTRACTING

192,192.000 ATHENA
CONSTRUCTION

8,970,848.350 Uil Sl il £ gara
il

Al s A b A el

263,784.400 EXCEED IT SERVICES

263,784.400 bty cla i) £ gara
1)

1

1

Calal all 5 cilaasll
L,

gl all 5 cilaaall
BELF)

LYl g clelisy)

Bigl

@l LYl clelisy)
Aaigl

L eleLay)
pENSA

@l LYl clelisy)
Aaigl

@l LYl clelisy)
Apaig

Clandl 5 ol gall

@l LYl clelisy)

i)

a5 el

il
@l i) 5 e Lisy)
Bpuig)
gl all 5 cileaall

eyl

iyl el 5 cilaasd)
Ly,

gl

Gl 3all 5 cilaaal)
laiall

SSue Ghve pskais ol gy plie | ad
e

fena e bl s Jpndiny el B 3e
Gm Aalially SN (5 el 5l

&Sl il
il i) el ) e Aaailie
il
IO dias skl Auailia

i) 338 gene il Auailic

el il clill) Qi y s Auailie
sy cladly sl A%
Bl phlss

AL Jalas sk pgoba  Auailic

AN Al Sl Jumgis np5 Ll

LY Ay clsdl dallie
haatill Jlecy

oo (8 ipas) il dn Aailia
809

BEREINGERE: EWETH

iileos 3ilan Qi Al duallie
Taalall Al 3 Cpalaas

dael 3l Aldall (o5l i Aailie
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Labour Fund (Tamkeen)

Executive Summary

Guided by the directives of His Majesty King Hamad
binlsa Al Khalifa, with the oversight of His Royal
Highness Prince Salman bin Hamad Al Khalifa, the
Crown Prince and Prime Minister, and the leadership
ofHistighness Shaikhisabin Saman binHamad
AlKhalifa, Chairman of the Board of Trusts

plan to strengthen fiduciaryresponsibility and
was launched, ies

private sector, and 3) Prioritizing enterprise growth,
. om ond e

of measures to expand oninternal monitoring

efforts and collaboration with relevant authorities.

These initiatives included the introduction of anew
increased visits,

theIsa bin Salman Education Charitable Trust and
Chairman of the Board of Directors of the Labour

This report provides an overview of Tamkeen's plan
for 2025, highlighting organizational focus areas
forthe coming year £ beains by outllnlng Tamkeen's

granting select Tz
of judicial officers, and enhancing regu\atorg

Fund (Tamkeen), and th
the Labour Fund (Tamkeen) has achievedits most
significant milestone since its inception in facilitating

Tamkeen also embarked on a journey towards

the entry and career of the
private sector. Tamkeen has set a historic record by
supporting over 41,420 Bahrainis in 2024, facilitating

corporats ellence, itizing the customer
through d
innovative practices. Key initiatives under this

the launch of a new customer

pportunities for labor market
andcareer nthe private portal, the provision of end-to-end digital services,

sector. dataintegrations with government entities, and

acorporate eview t

The success in achieving Tamkeen's 2024 goal inter Moreover,

driven by the ambitious programs launched as part Tamkeen's sty i

of Tamkeen's most extensive offerings to date in t to

November 2023, Through these efforts, Tamkeen the competiti

supported over 15,580 Bahrainis inlabor market of isi tor t

entry programs, over 25,840 Bahrainis in upskilling
and career development programs, and over 8,700
enterprises inprograms aimed at enhancing thei

sustainable enterprise growth

In 2025, Tamkeen will continue to place human capital
the forefront, aiming to support

tivity. These a

ly with Tamkeen's the
Government Program (2023-2026), and the National
Labour Market Plan (2023-2026),

Additionally, Tamkeen introduced severalinternal
intativesin 2024 to optimize support utiization

50000 Bahrainis through employment and career
opport
efforts to support growth and productivity within
the private sector. These goals ae set to be achieved
by d competiti
tor,

e customer

kills for career inthe

an analgs\s of economic and labor market trends
andinsights, and a review of Tamkeen'simpact
and organizational highlights in 2024. The report
concludes by dentifying Tamkeen's strategic
priorities for 2025.
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(Tamkeen)

abour Fun

Maha Abdulhameed Mofeez
Chief Executive

Foreword

Aswe prepare to celebrate the Silver Jubilee of His
MajestyKing Hamad binIsa AlKhalifa's ascension to
the throne, and the Kingdom of ‘s significant

Looking back at our key priorities in 2024, which
d

achievements under his leadership, we look back with
pride at the key role the Labour Fund (Tamkeen) has
playedin achieving His Majestys vision of reform.

In2024, Tamkeen has achieved remarkable results
and supported the highest number of Bahrainis since
it: with the purpose
the integration and career development of Bahrainis
inthe private sector. This significant milestone
It of the royal directives of

His Majesty KingHamad binsa Al Khalifa toincrease
the integration of Bahrainis in the labor market, and

hi ight of His Royal Higt the Pr
andPrime Minister His Highness Shaikh sa bin Salman
binHamad AlKhalifa, and under the leadership of His
Highness Shaikhlsa bin Salman bin Hamad AlKhalifa,
Chairman of the Board of Trustees of the Isa bin
Salman Education Charitable Trust, and Chairman of
the Board of Directors of the Labour Fund (Tamkeer)
and the esteemed members of the Board of
Directors

Since our establishment, we have proactively
collaborated with key stakeholders as part of Team

Bahrain to drive sustainable economic growthin the

foc market
par ip with the private sector, we are proud for
upporting ddevel of over

41,420 Bahrainis in the private sector throughout the
year, marking the largest achievement in the history

Governance and monitoring of support were
akey focus areafor usin 2024 to ensure the

optimal utilization of our support. Welaunched a
comprehensive regulatory plan that included ramping
up of monitoring efforts, increasing inspection visits
which surpassed 6,200 visits between the launch of

of Tamkeen. This was ting
more than 15,580 opportunities for Bahrainis to enter
thelabor market and

the 2023 and until
December 2024, introducing a whistleblowing policy,
d ive teams the

channels in collaboration with the private sector, in
addition to supporting over 25,840 Bahrainis for
talent and career development. Furthermore, in
2024 we supported more than 8,700 enterprises to
grow and enhance their productivity, setting anew
milestone record, with the exception of our extensive
business continuity support to enterprises between
2020and 2021

In2024, we also focused on enhancing skills in
key economic sectors including the Information
and Communications Technology Sector and the
Healthcare Sector by launching several training and

createq
opportunities for national talent in these sectors,

Today, we are thrilled to witness the tangible results
our efforts have created for Bahrainis. Our National
Employment Program (NEP) has been instrumental

Kingdom toful role
inthe Government Program (2023-2026) and the
National Labour Market Plan (2023-2026), witha
focus on economic growth, facilitating the creation

authority of judicial officers

Allof this aligns with our broader objective of
driving corporate excellence and adoptinga
customer-first approach, while also adopting
innovation and technology as key enablers. Our
digital transformation journeyled to significant
enhancements in the customer experience as a
result of adopting innovative solutions such as open
bankingintegration and more.

Looking ahead to 2025,

focused on employment and career development
support, while also empowering enterprises.
Moreover, we willlaunch our sixth strategic cucle for
the years 2026 to 2030,

As we move forward, Tamkeen remains steadfast in
our toacc 's main
objectives through programs and initiatives aimed

tf
f choice in the labor market and enabling

of quality job opport nd
talent to enable career progression. As we look to the
future, we remain dedicated to continuing our efforts
to contribute to the realization of future aspirations
and national visions.

the private
sector, with 74% of supported employees
maintaining from

our support for d obtaining

certific individuals, leading to

more than 70% of beneficiaries experiencing a 27%
increase in wages between 2021 and 2023,

the private sector to become they key engine of
economic growth, increasing our impact on driving
national economic development.
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Our Purpose

. Tamkeen was established with the aim of fostering sustainable economic
growth in the Kingdom of Bahrain by fulfilling six primary objectives outlinedin
its establishment Law No. (57) of 2006. This section of the plan outlines these
objectives and delves into Tamkeen’s active engagement in their realization.

Contribute to the development Contribute to the development Create an environment Create new and suitable job Increase the efficiencyand Create an environment

andstrengthening of the of the private sector tomakeit conducive to making Bahraini opportunities for Bahrainilabor productivity of Bahrainilabor conducive toincreasing Bahraini

national economy the engine of economic growth labor the preferred choice for and their ability to competein women'sinclusionin the labor
employment the labor market market

Through Through Through
. tor enterpri ions to help them grow +  Workingwith the private sector to generate employment opportunities in the market. « Empowering female
their increase productivity and c job opportunities. entrepreneurs through
« Providing programs to support national talent to become the employees of choice, therebyincreasing their dedicated programs such
* Increasing access to finance opportunities for SMEs to drive economic participationin the private sector. as “Riyadat” in collaboration
growth and productivity.
. the career of Bahrainis . training for the ;V"':'V‘“ES“P’T‘;?”"“‘
+ Facilitating access for the private sector to skilled Bahraini talent, necessaryskills that will enable them to get dand D°’ fme”a';B ak'a'g N
proving e capabilties, and optimizing ficiency. evelopment Bank, whid

enables access to finance.

- Fost d that connects likeminded
peopl tomobilizeideas and facilitate g

Mainstreaming performance
indicators to ensure Bahraini
women receive equal support
across allprograms.
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Labour Fund (Tamkeen)

Economic Overview

* The October 2024 World Economic Outlook

Financial A

5.8% inQ3-

growth of 3.2%in 2024 and 2025. Growth
inthe Middle East s set to remain relatively
strong, led by the Guif countries, thanks to
easing oil production cuts and ongoing econormic

2024, drivenby anincrease i the value of
Electronic Funds Transfer System and an
expansion n the aggregate balance sheet of the
banking system. The total value of deposits from

diversification efforts. Growthin advanced
economies s still slow due to various cyclical
forces butis expected torecover from1.7%in
2023t01:8%in 2024,

Bahrain’s real GDP has grown by 2.1% YoY in
Q3-2024,d b ilact

hed BHD 211 billonin Q3-2024,
73%, while total

by retail banks reached approximatelyBHD 12.2

billon, rising by 4.9% .

reflecting the Kingdom's ongoing efforts to
diversifyits economy.

« Bahrain® . . o

economic growth as reflectedinanincrement
of 39% YoV in Q3-2024, which

GlobalReal GDP Growth
(%, 2023 - 2025 Projections)

Projections

MiddeEasta CentralAsia

[ —

[ B

QoQReal GDP Growth
(BHD Million, Q12021-Q32024)

8[z]3
8l5]3) 3

9@ @ @@

expected o creat

period. In 2024, the Kingdom saw numerous.
development projects aimed at further boosting
the non-oil sector, particularly in energy, tourism,

ollgrowth of 4.0% during 2023, as awhole. In
reflection of the continued progress of economic
diversification, Bahrain's non-oil sector made

Up 86.4% of the Kingdom's GDP in Q3-2024.
Financial & Insurance Activities remain the
largest sector, representing 17.7% of Bahrain's
real GDP.

. ion & C

nstruction, and healthcare. Inward investments
also continued toincrease, witha3.5% growthin
Q3-2024.

with technological advancements like artificial
intelligence (Al) taking center stage. New use
cases andresearch breakthroughs continue to
expand Abs applications across various sectors,

recorded
the highest growth, witnessing an increase

of 119% in @3-2024, driven by anincrease in
mobile subscribers, rising from almost 2.3 million
inQ3-2023 to approximately 2.5 millionin Q3-
2024, withmobile penetration reaching 156%, an
8-pointincrease. Additionally, mobil

i healthcare, and financial
services, creating opportunities for increased

— Monufacturng

— Crudepes

Real GDP Breakdown by Sector
(%, Q32024)

Financl & nsucance

fum & Natura Gas

Transportation& Storage

ResiEstate

Wholesse & Retai Trade:

= Ecucation

efficiency and productivity. Other trends, suchas — Homanteatn& SocaWork
h e-c d the growing -
h I
and
introduci o

subscribers sawa4.7% growth, reaching 2.4
million, with a penetration rate of 153%, reflecting
a9-pointrise.

formation&C

[T

Tansportation & torage

Real GDP Growth per Sector

(Q32024,%)
%n9
%81
%59
%58
%42
%26
aiTade %2

afoodsenice %34 |

9%-55 I
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2023 Private Sector Overview

Labor Market o Implications

560290
TotalEmployment

. r—}\%
Ove rview [T — [ — Labor Market

Barvsin o

« Recentlabor market dynamics reflect the growingimportance of the
—r — private sector as a driver of Bahraini employment. The faster growthin
e s P Pyl tor ascompared s
The labor market analysis is based on the latest MaleErpouaes FemioErlogess  Male Erpintees Femle Emplogees theimportance of Tamkeen's tin char ,the
report published by the Social Insurance Organization osrce2022) b sz h @202 2ok dels of r enterprises, and the
(SI0)inQ4 2023 increased emph: local sk driven by technological
s 156 w262 i advancements.
* In2023, the totalnumber of registered g vige New s e ige
ini priy tor hed uesince 2022) 4 5% since {49 since 2 +  Additionally, the private sector has become anincreasinglyimportant
101,522, This represents a2% growth ’ driver of female part thelabor market
comparedto 2022. However, the total number making up 36% of the Bahrainis employed i the private sector. However,
of employees in Bahrain's private sector b pped opportunities to further grow female
experienced a 1% decline in 2023 compared participationin the private sector.
02022, reaching 560,290. The nudge down
s attributed to the fallin the numbers of non- Changesin Employment by Labor Market Segment
Bahraini employees in the private sector. — (%, Q12020 - Q42023) /M Wage GrowthImpact
« Bahraini female share in the private sector . . Th . d
hasreached 36%in Q4 2023, markinga 1% :
increase compared to Q4 2022. This progress stil employment opportunities for Bahrainis
remains minimal, highlighting the need for further ° +  Theincreasein the average wages of Bahrainis also indicates that the
improvement and efforts to boost female private sector started offering Bahrainis jobs of high value nature
participation rate within the private sector. s reflecting quality employment. This could be attributed to Tamkeen's
. o . latest program suite 9 for i
ge wage
sector rose by4%. The increase suggests an ng;f:;‘:NEp) policieswithin

improvement n the quality of jobs being of fered
toBahrainis by the private sector.

This trend not only helps attract Bahrainis to the private sector, but also
e b

Bahraini talent it,
o ! 2 T new labor ore o the private and public sectors.

of 21%, however, Bahraini new labor market }

entrants decreased by 5%. This drop canbe e @ @@ @ oo @@ o @ @ o

primarily attributed to a slowdown n hiring
activities following a significant 64% jumpin
numbers of new entrants during the post-covid
reboundin 2021
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AnnualPlan 2025 Key Statistics
Opportunities for Labor Market Entrants
11,990+ 40%
New Employment Opportunities for Bahrainis Employment Opportunities for Females
under NEP
3,380+
15% Trained to Enter the Labor Market
Tamkeen has set Yo Growth in Quality Jobs'
ahistoricrecordin
supporting 41,420+
15,580+ Bahrainis were supported for labor
Bahrainisinayear market entry through employment support
and training opportunities to prepare them for
for employment and G
career development Bahrainis Benefiting from the Wage Increment YoY Growthin Bahrainis Receiving Professional
opportuni Opportunities for Talent & Program Training
Career Development
Average Increase in Wage Due to Wage Increment
25,840+ Bahrainis were supported for career Szp;(jt reaseinisgebu geiner ICT Skils Development Opportunities

development through upskiling and reskilling,
and wage increment support

Career Development Training Opportunities

Opportunities for Enterprise
Development

8,700+ enterprises were supported to
increase competitiveness and productivity

Total Enterprises Supported YoY Growthin Financing Support Applications

Enterprises Were SMEs SMES Supported for Financing
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We work on enhancing employment
opportunities for Bahraini talent and increasi
their productivityin the private sector

11,990+ 15%

New Employment Opportunities YoY Growthin Quality Jobs'
for Bahrainis under NEP

40% 91%

Employment Opportunities for Employment Opportunities for
Females Bahrainis Aged 18-35

3,380+

Trained to Enter the Labor Market

D New Employment Opportuniti

. unities for inisin the pri

sector, ted over 11,990 rants into the private sector.

Overthe past two years, the
i ).Key policies 2 in2023and
introducing support options in 2024, as follows:

- Option: Three years with 70% support for the first year, 50% support for the second year, and 30%
support for the third year

- Option 2: Three years with 50% support across allyears

- Option 3:Five years with 30% support across all years

. policy, whichincreased hasledtoasignificant rise in the average
wages of new labor market entrants supported by Tamkeen. Currently, average wages are more than BHD 60
higher compared to the average wages in the 2021 version of the program.

. f quality jobs' facil i witha15% YoY increase, surpassing the 16%
increase observed the previous year.
. new labor d in the 18-35 age bracket,

constituting 91% of the total supported.

. iic participation, with 4 out of 10 Bahrainis supported for

new labor market entry being women

« Tamkeen facili labor market flexibility, by supporting part: through the NEP.
o p p tor, Tamkeen supports
the “Jobs+” initiative to match j i i unities it i tor.

p
The program was launchedin April 2024 ands currently partnering with 4 private job centers to provide
assessment, career guidance, and job matching services to job seekers.

Training for Entering the Labor Market

. th iceshi in2024 b
he way for pportunities. Over 175 Bahrainis
participatedin these structured trainings in collaboration with private sector enterprises. In 2025, Tamkeen
plans to expand on the including additional ucha: d
others that address emerging skills and skill gaps
+ Tamkeen tof i if Labour’s on-the-j i fered j
pportuni i i i i ises. Th tedover

2,860 job seekers, primarily in the Sales and Trade, Financial and Insurance Activities, and Professional, Scientific
and Technical Activities sectors.
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Labot e D Wageincrement

Tamkeen recordin ber of ini for

with over 13,570 approved applications under the Wage Increment Program launched in November 2023, The
majority of beneficiaries work in sectors such as Sale/ Trading Activities, Transportation and Storage, Financial
andlnsurance Activities, Manufacturing and Transportation & Logistics.

« Thi ised the ge wag inis by over BHD 80.
. ini i i 50 BHD or more through i 77% of total
beneficiaries, rea(h\ng over 10,390 individuals.
We aim to contribute to sustainable economic . i i ted through totaling 4,409.In 2025, Tamkeen plans to
growth by upskilling and preparing Bahraini expand efforts to support female career growthin the private sector

talent tolead

[ ] Training for Career Development

. i ining and skill i for advancingthe
careers of Bahraini talent, with an emph and pportunities.
This focus led to arecord 699% YoY growth in professional skils training, providing over 8120 training

25,840+ 11,090+ opportunties.

«  2inevery3Bahraini i iningin 2021 experi
Career Development Career Development years, with an average salary increase of BHD 254 - demonstrating the positive Impact of this type of traning
Opportunities Training Opportunities on Drodumthu and career development.

challenges, with females representing over 50% of Bahrainis trained for career advancement.

+ Overthepastthree than7, tforICT
including 4,400 indivi i in2024. This aligns with dat
13,570+ 69% talentscapabvllt\esmICTSk\Hsandexpand\ngepportumt\eswlthmtheﬂeld
« Through Bahi and

Bahrainis Benefiting from the Wage YoY Growthin Bahrainis

exposure, with placementsin engineering and computer science roles in multinational cooperations (MNCs).
Increment Program Professional Training

Leadership Development

In2024, of ted for l i ease with the

BHD 80+ 4,400+ launch of theL i i 2023 Prog further surg

the ntroduction o the ‘Promotions Track”inMay 2024, enbing employees witin the same enterprise to

Average Increase in Wage Due to ICT Skills Training Opportunities qualify for the p uppOr y has finance managers, sales
Wagelncrement Support managers, andbusi managers, withan ‘]3gsar5workexpenence
 Thenumber of i i primarilyin the Financial
andlnsuran and C Scientific and Technical sector
« Launchi tbundl i ini quarter four of 2024, to equip them with the

necessaryleadership skills for their roles
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H We work with the private sector to enable it to
o0

be the driver for economic growth in the Kingdom

and to generate employment opportunitiesin

the market

8,700+

Enterprises Supported

78%

Enterprises Supported for Human
Capital Development

48%

Enterprises Were SMEs

44%

Enterprises Supported Were Fully
or Partially Owned by Women

32%

Yo Growthin Financing Support
Applications

52%

SMES Supported for Financing

D OverallEnterprise Support

with over 8,700 Oenterprise applications supported across all programs.

« Small inue to be the primary focus, representing 48% of total
Commercial Reg.stranons applications
+ Over2780 Oto2 i g , reflecting
to fostering tf of

Enterprises Supported for Human Capital Development

. i i ises for i helping
reduce operational costs, and increase product\vltu and competitiveness in the private sector. This type
of support accounted for 78% of total enterprise applications, reaching 6,820 approved applications,

the success of t facilitating empl tand career
opportunities for Bahrainis as the employees of choice.

. to suppor
with SMEs for over half of tot: s,

ugh

D Enterprises Supported for Business Development

. i i to supporti i PP ,
benefiting over 1,880 enterprises —a19% YoY increase.
. C fort: the startup ledtot securing funding from

Mumtalakat.

Facilitating Access to Financing

Demand for financi inued to grow for , drivenbythe
launch of Tamweel 2 0in 2023, Tamkeen financing appiications increased by 32% Yo, reachinga total of 270
applications.

The share of ted for fi i 2% of the total financing applications,
whichis similar to last year's share, reflecting Tamkeen's commitment towards enhancing the growth and
sustainability of this type of enterprises.
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Leadershipin Action

. Today, Tamkeen plays a pioneering D LeadersTodayln:
role within Team Bahrain, dedicated
to enhancing the skills development
1. Enabling f

Leaders Next YearIn

of Bahrainis in the private sector and
fostering entrepreneurship, all while

private sector

N

Fostering entrepreneurship

ining exc C

w

N . Empoweringwomenin the private sector
service. Looking ahead to 2025, P 9 P

Tamkeen will persistin striving to
deliver high-quality of ferings by
placing the client at the forefront
of its operations and continuing to
peruse corporate excellence.

»

Excellence in customer service

o

Creatingamotivating work environment

the

N

w

IS

o

talent capable of competing, in the
private sector and within Tamkeen

Customer-centricity across all functions
Corporate excellence
Transparency and accountability

Excellence in data analysis and knowledge
dissemination
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Enhanced Fiduciary Governance & Monitoring

In 2024, Tamkeen embarkedona
comprehensive plan to strengthen
fiduciary responsibility and
accountability, implementinga
series of i tives tointensify
monitoring efforts, andincrease
collaboration with relevant
authorities.

The plan was designed to enhance
efforts made to uphold the
protection of public funds and to
ensure that support programs are
being utilizedin an optimal manner
byindividuals and enterprises
inaccordance with laws and
regulations. The success of
theseinitiatives has been driven
by collaboration with relevant
government authorities, shared
respons
the Team Bahrain framework.

This section highlights Tamkeen’s
effortsin 2024 regarding these
i tives.

y, and alignment within

E/@ Whistleblowing Policy

d Inspection Visits

p Inten:

EBJ Team Bahrain Collaboration

Anew
quided by the direction of the Board of Directors,
to provide relevant stakeholders with a secure
and confidential means to report any violations,
abuses, or misuse of Tamkeen support.

. i i cl repor
including a hotline, email, and page on Tamkeen's
website.

Launched an awareness campaign on
Tamkeen

violation cases andillegal practices that canbe
reported

@ Authority of Judicial Officers

« Select TamkeenMonitoringandLegal

individuals benefiting from Tamkeen support
programs.

Over 6,200 visits were conducted for

and PP
2024, arate six times higher than the previous
year.

« Tamke

regulatory bodies on monitoring efforts and
judicial processes to ensure a unified approach to
oversight and accountability

violations, including referring cases to relevant
authorities.

« Api
f dat:

* Anew

in Labor

ed

model that p based
ananalysis of enterprise data

Communication with
Customers

. O

judicial of ficers, enhancing the legal

occurs both d d after the support period
to promptly detect potential cases of non-
compliance.

Anew approachwasintroduced to facilitate
i ication wit though

h ofaCl

toalert Tamkeen of arbitrary dismissal cases,
enabling appropriate actions in accordance
with violations regulations. These actions may
include reimbursement of support funds or

from future program participation in confirmed
violations cases.
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Strive for Corporate Excellence

To strive for corporate excellence,
Tamkeenhas embarkedona
comprehensive journey towards

ital transformation and

innovation. By leveraging cutting-
edge technology andinnovative
operating models, significant
improvements have been made,
enabling more streamlinedinternal
and external processes, and
enhancing customer journeyand
user experience.

This section showcases Tamkeen's
key ves to drive corporate
excellence over the past 2 years.

Y,
@;@ Investmentin Technology
[3)

[2] Integrations with
E,J Team Bahrain
Launched anew customer portal featuring .
improved customer journey, enhanced user i it i
experience, and strengthened security data exchange, enhancing efficiency and
N ) N ) simplifying customer processes. Tamkeen
E & expressesits gratitude to its current partners

d tal, andplans to expand these integrations with them
enabling the launch of new programs 15 times in 2025 while also introducing new partnerships.
faster throughincreased flexibility, Examples of suchintegrations include:

- Streamlining the application process for
the Wage Increment Program through data

tal integrations, eliminating the need for the
customer to attach documents such as salary
certificates, promotion letters, and Social

c i i Insurance Organization (SIO) letters.

Tamkeen electronically without the need to visit

physical branches,

End-to-End Di
Experience

- Introducing abulk submission and payment
feature to simplify the application process for
I

openbanking services, using fintech solutions
for automated International Bank Account
Number (BAN) verification. This advancement
eliminated the need for customers to manually
attach IBAN certificates, enabling fast, accurate,
and seamless payments.

@ Corporate Excellence Review

Launched anew e-check feature allowing

customers to submit guarantee checks (required
for enter
through

review to evaluate its internal operations,
focusing on process reengineering, anda plan
was for 2025.This
exercise s part of a continuous effort to enhance
Tamkeen

tpr

-check T

removed the need for in-person branch visits,
enhancing customer convenience and process
efficiency.

emerging technologies, innovative solutions.
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Commitment to [ Our workinternally supports J
Sustainability &g i - S ;

Future focus }

new whistleblowing policy operations.
* A i i i itoril esses to optimize current
Fid practices.
iduciary ; )
. i 6,200. sits iving t
In 2024, Tamkeenreinforced Responsibility * vist

its strong commitment to
sustainability byimplementing
diverse initiatives aimed at

fostering economic and social [ Our work with enterprises supports J [ Future focus }
prosperity. These efforts were
aimed at enhancing the position 00 «  Opportunities for ini through « Incentivize enterprises to offer quality jobs to
and comp of C Tamkeen's latest suite of programs, Bahrainis.
inthe private sector and driving 'ﬁ | . 9 inisin the pri through the Wage Increment « Prioriti i for
sustainable enterprise growth. Py ge policies for the NEP. . Fcod ot
Opportunities for Hichooualita <k i
Bahrainis 'g! for. training.
This section provides an overview growth of Bahrainis. « D PP
of Tamkeen’s keyinitiatives . T i ion of ini through targeted d participationi i tor.
towards fostering sustainability incentives.
during this year. . i b ting part-ti der the NEP.
+ Theinclusionof peoplewith disabilt
» Facilitati e -
ial journey: uch and
Startup Bahrain Pitch
Initiatives aimed at: * Provide tail t for i i
@ﬂ . R . . ity the highest potential for growth.
. + Expand digitization support with afocus on

Fostering SME growth and resilience, recognizing their crucial role n job creation, xpand
financial tools.
‘economic simulation, and innovation.

Sustainable

. F to finance to dr .
such as mergers and acquisitions.

Build sustainability awareness.

Growth .

ficiency,  data-d

decision-making, and other benefits



€
o

had z

B 2025 2L 30 puiosl - 3793 sasll gle




25

w3 N
DEk |/ A

2025 il 30 el - 3793 sasll Glo [

Annual Plan 2025
Labour Fund (Tamkeen)

2025
Strategic
Priorities

Building on Tamkeen’s 2024
achievements, and with the
approval of the esteemed Board of
Directors, Tamkeen will continue
prioritizing the development of
Bahraini talent within the private
sectorin 2025. This commitment
aims to support 50,000 Bahrainis
in employment and career
advancement opportunities
through four key strategic
priorities.

01 Enhance the positionand
competitiveness of Bahrainisin
the private sector

02 Equip Bahrainis with suitable
skills for career developmentin
the private sector

. Offer d skill

all Tamkeen initiatives.

programs to Bahrainis seeking to enter or

03 Prioritize enterprise growth,
digitization, and sustainability

Support high-growth enterprisesin the economy.

X developin the private sector. 2. C
2. Continue t tto and
including supporting the “Job+ initiative in 2. Introd ituti ini icimpact
partnership with the Ministry of Labour. in partnership with the private sector to 5
talentin| h o
3. Increase the goals toincrease productivity. for d
private sector. emergingtechnologies.
3. Bridge skill gapsin focus sectors
4. Offernewincenti i i 4.
to hiring, developing and retaining Bahraini to listingonthe
talent. i
04 Ecosystem Labor Market: Private Sector
Support 1. Guidelocal skil Kkill 3. Supportth
Bahraininitiatives including the development of initiatives such as connecting entrepreneurs with
Support in-depth sector skills reports, a digital portal to fundi ities, b tion, and
; d I Bahrain' th
to L
ze Impact, inchdi ) labor market, and a national skills-based system.
h 4. Enhance the collective understanding of the
2. Support “Jobs+” initi P i by thefi
the Ministry of Labour to connect job seek P
with suitable employment opportunities in the
private sector.
5. C thelabor and the pr torby

collaborating with Team Bahrain.

o
=
)
©
[
]

R’

Customer-centric,

oA [ﬁ

Enhanced post-

P

Strengthened accountability
&fiduciary responsibility

Continue supporting 50,000

for | and career development opportunities




N .
X a/’V'
w
> 7 z

2025 Ly 30 el - 3793 sasll Galo

Focus Sectors & Areas

Given the significance of fostering enterprise growth as
akey strategic priority for 2025, Tamkeen will prioritize
enterprise development in sectors with the highest
growth potential and support the skilling and development
of Bahraini talent within these sectors.

& ing Transportation &
Communication Logistics

Education Healthcare
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Tamkeen'’s Strategic Purpose
© Make Bahrainis the employees of choice in the private sector
@ Make the private sector tl gil f hinthe

e Employment Support Career Development Enterprise Support

Focuson

«——— Support theintegration and progression of Bahrainis in the labor market ——F— ————»

- | @ Enhancethepositionand competitiveness of o for career p , digitization,
Bahrainis in the private sector the private sector and sustainability
By
© Support of the labor

Employment Support Career Development Support Enterprises Support
Inthe @ National Employment Program @ Wage Increment @ Start Your Business
Following © Apprenticeship @ Wage Increment- New Employees @ Business Growth
Areas © Train&Place @ Professional Certification @ Financing Support (Tamweel)

© JobSeekers Training © Enterprise Training Support © Rigadat

© On-the-Job Training @ Leadership Employment © GlobalReadyEntrepreneur

@ JobMatching Channels' © GlobalReadyTalent

Collaboration with partners and stakeholders

z:;mmdm Privah&ctor Tean"rain Civil ety
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% from
Budget

Main Budget
Categories for
2025

i

2025 Budget

Tamkeen’s annual budget is set with the approval of the Board of Directors and
aligns with the organization’s operational plan and strategic priorities for 2025.
The following outlines the breakdown of Tamkeen’s budget and commitments
towards programs support and ecosystem development.

3

<&

80%

Support the
employment and
career progression
of Bahrainisin the
private sector

20%

Support Payment of private Support
enterprises to sector contributionto ecosystem
start and grow the Unemployment Fund development

initiativesinthe
labor market
and the private
sector

. Tamkeen Projects

. Contributions to the . Ecosystem Loans and Financial
Unemployment Fund Development Obligations



